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Futurecasting:
Clean Energy on the Horizon
It’s no secret that the worlds of
transportation and energy are
moving toward change at a dizzying pace. Buyers are lining up to
pre-order the new Ford Lightning
150 pickup, and investors are snapping up Ford Motor Company stock
(which has more than doubled in
price since Sept. 2020). Will we be
plugging in and charging our workboats 20 years from now? Industry
analysts are forecasting a 10 to 20year window of transition – however,
it’s inevitable that a generation from
now, our commercial waterfront will
be a cleaner and more environmentally sustainable place.
There are multiple marine energy
and propulsion innovations currently under discussion within the
commercial vessel owners’ community. Crowley Engineering Services
recently announced the design of
its first-generation all-electric U.S.
harbor tug. Netherlands-based Future Proof Shipping B.V. is undertaking a conversion of one of their
inland container vessels to a hybrid
propulsion system comprised of

electric motors, hydrogen tanks, a
battery system, and a PEM fuel cell
system. The Port of Jacksonville has
identified LNG fuel (liquified natural
gas) as an emerging, “… preferred,
the environmentally-friendly fuel
source for the maritime industry.”
Crowley Maritime and Tote Maritime
both operate LNG-powered vessels
out of the port of Jacksonville.
These emerging technologies are all
in the early stages of their development and implementation. They will
run through multiple cycles of innovation, re-iteration, and debugging
before one or more takes its place as
the tried and true industry-standard
alternative to carbon-based fuel.
Within the maritime workforce, the
next 10 to 20 years will bring many
opportunities for research, training,
and the integration of novel technologies. Here at HMI, it’s an honor
to be part of an organization with
an almost 100-year history navigating a path into an environmentally
sustainable future for water-borne
transportation.

Want to learn more?
https://www.marinelog.com/category/engines-fuel/

Turn summer drinks into
firecrackers by coating
the glass rims with Pop
Rocks. Just dampen with
lemon juice, then dip the
rims in the candies on
a plate. To get the redwhite-and-blue effect,
use Tropical Punch (blue)
Pop Rocks, then fill the
glasses with any red
drink; above is pomegranate and cranberry
juice.
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LET’S GET READY FOR HEAVY WEATHER NOW!
2021 HURRICANE NAMES
Ana, Bill, Claudette, Danny, Elsa, Fred, Grace,
Henri, Ida, Julian, Kate, Larry, Mindy, Nicholas,
Odette, Peter, Rose, Sam, Teresa, Victor, Wanda

Hurricane season begun on June 1. While hurricanes pose the greatest threat to life and property,
tropical storms and depression also can be devastating. The primary hazards from tropical cyclones
(which include tropical depressions, tropical storms, and hurricanes) are storm surge flooding, inland
flooding from heavy rains, destructive winds, tornadoes, and high surf and rip currents.
HSE will keep everyone posted on alerts sent by USCG/Homeland Security as they become available. Please don’t wait until the last minute to try and accomplish everything.
All Shops and Offices: Keep all chemicals and compressed gas cylinders Secured and Stored in
a safe area. Anything that can become a projectile needs to be secured. Walkways must be cleared
at all times in case of an immediate evacuation; no obstructions will impair anyone to make a safe
evacuation. Know where all your exits are located.
Yard: Ensure that everything that can become a projectile is secured. All chemicals are stored in an
area where they will be out of the weather or in a containment area where if a spill happens, it will
not run off into the channel (BAY). All cranes are to be secured. Further instructions will be given to
all department’s when the time arrives.
TOP BENEFITS OF MOST TRADITIONAL 401(K) PLANS
Tax Advantages. Contributions to a traditional 401(k) are taken directly out of your paycheck before federal
income taxes are withheld. Because the contributions are pre-tax, it lowers your total taxable income which
means you might owe less in income taxes, regardless of whether you itemize or take the standard deduction. It
may even put you in a lower tax bracket!
You are in Control. You can contribute as much or as little as you want to your account (subject to plan and IRS
limits). Plus, you have the flexibility to change your contribution levels at any time (subject to plan limits) dependent on your situation.
Time is on Your Side. The earlier you start investing, the more time your money has to grow. One of the biggest
advantages of investing in a 401(k) early is compound interest. Compound interest is when you earn interest on
the principal amount of an investment plus any accumulated interest, i.e. it’s when you earn interest on interest.
Compounding can have a big impact on long-term investment and should be considered a powerful ally when it
comes to saving for retirement.
Easy Payroll Deductions. Starting to save early and contributing consistently is essential to preparing for retirement, even if it feels lightyears away. With a 401(k), you can make automatic contributions directly from your
paycheck. It makes saving a simple and effortless process. And, since the deduction is taken before you get paid,
you won’t miss the money. When it does cross your mind, you should feel great that you’re taking the right steps
to secure your future!
A comfortable retirement requires planning. The good news is that sound retirement planning doesn’t have to
be complicated. By joining your company’s retirement plan, you can take advantage of a wide range of benefits
to help you take control of your future – today!

ESOP

Employee Stock
Ownership Plan

COMMON QUESTIONS EMPLOYEES ASK
What is an ESOP? An ESOP, formally known as an employee stock ownership plan, is a tax-qualified retirement plan that invests primarily in the employer’s stock. The company sets aside stock in the ESOP to
help employees prepare for retirement.
What does an ESOP mean to me? It means employees will be beneficial owners of the company at no
cost, with equity in the company and retirement benefits. Non-management employees will not, however, participate in the management of the company, day-to-day decision making, and hiring and firing
decisions. The ESOP does not guarantee employment at the company.
What is the purpose of an ESOP? An ESOP is an effective tool for ownership succession-planning while
also enabling employees to share in the company’s success.
How is the price of the stock in the ESOP determined? How often is it valued? The price of the stock
in an ESOP is typically determined on an annual basis by a qualified valuation company working in conjunction with the plan’s trustee. These entities specialize in determining the value of ESOP-owned businesses. The value is based on many factors, including the company’s current and projected performance,
the performance of similar publicly traded companies, the outlook for the industry and the geography
within which the company operates, and the overall economic outlook.
How often will my ESOP account balance change? An ESOP account balance will usually change only
once per year. Employees will receive an annual statement that provides the financial activity for the year,
including the updated stock value.
How may the value of an account in the ESOP be increased? Since the value of an ESOP account is
based in large part on the value of the company’s stock, anything employees are able to do to help the
company succeed and grow will also help ESOP account balances grow. Each employee’s part in this depends on his or her role in the company, but taking any actions to improve efficiency, cut expenses, or
to increase revenue could increase the value of ESOP accounts. Employee owners can have an effect on
building a better company and increasing its value.
Where is the employees' portion of the ESOP kept? The assets of the ESOP – primarily company stock
and cash – are held in the ESOP trust, a special entity established for the ESOP. Each employee’s portion
of the ESOP assets is recorded in an ESOP account established under his or her name.
What is the role of an ESOP trustee? The trustee controls the ESOP trust. He or she represents the
plan participants and makes sure that the plan is operated in their best interests. The trustee also sets
the annual price of the stock with the help of the independent valuation firm.

There are approximately 6,501 ESOPs in the United States,
holding total assets of over $1.4 trillion.

GPA MEMBER GUIDANCE:
RESPONDING TO PROVIDER OBJECTIONS
Q: My provider says they don’t accept my group health plan. What should I do now?
A: It may be that they don’t recognize your ID card. Explain that you have health benefits and ask them to call GPA Member
Services. We’ll talk to your provider and explain your benefits. This usually solves the issue.

At times, providers may be unwilling to accept your health plan.
If this happens, it’s time for GPA Nurse Navigator.

When you call GPA Member Services, we’ll put you in touch with Nurse Navigator. Your Nurse Navigator will get the details of
your request, speak to providers on your behalf, and help you find your best options for care.

Depending on your group health plan, your options
might include:
• Coordinating with your current provider to continue care if your
provider agrees
• Coordinating a pre-pay arrangement with your current provider,
if they are agreeable, using your Virtual Card*
• Locating another provider who will work with your health plan to
deliver the care you need

With Nurse Navigator, we collaborate with you and your providers
for the best possible outcome. You are an active decision maker
in your choice of healthcare providers and medical treatment plan.
*The option may not be part of your group health plan.

We’re here to help you make the most of your group health plan.
For any provider challenge you face, simply contact GPA.
Hours: Monday-Thursday 7:00 am - 9:00 pm & Friday 7:00 am - 7:00 pm CST.
Phone: 800.827.7223 • Email: memberservices@gpatpa.com • www.gpatpa.com
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ORIENTACIÓN PARA MIEMBROS DE GPA:
RESPONDIENDO A LAS OBJECIONES DEL
PROVEEDOR
P: Mi proveedor dice que no aceptan mi plan de salud grupal. Qué debo hacer ahora?
R: Es posible que no reconozcan su tarjeta de identificación. Explíqueles que tiene beneficios de salud y pídales que llamen
a Servicios para Miembros de GPA. Hablaremos con su proveedor y le explicaremos sus beneficios. Esto generalmente
resuelve el problema.

En ocasiones, es posible que los proveedores no estén dispuestos a aceptar su plan de
salud. Si esto sucede, es el momento para el Enfermero Navegador de GPA
Cuando llame a Servicios para Miembros de GPA, lo pondremos en contacto con Enfermero Navegador. Su Enfermero
Navegador obtendrá los detalles de su solicitud, hablará con los proveedores en su nombre y lo ayudará a encontrar las
mejores opciones de atención.

Dependiendo de su plan de salud grupal, sus opciones
pueden incluir:
• Coordinar con su proveedor actual para continuar la atención si
su proveedor está de acuerdo.
• Coordinar un acuerdo de pre-pago con su proveedor actual, si
está de acuerdo, usando su Tarjeta Virtual*
• Encontrar otro proveedor que trabajará con su plan de salud
para brindarle la atención que necesita

Con Enfermero Navegador, colaboramos con usted y sus
proveedores para obtener el mejor resultado posible. Usted es un
tomador de decisiones activo en su elección de proveedores de
atención médica y plan de tratamiento médico.
*Es posible que la opción no forme parte de su plan de salud grupal.

Estamos aquí para ayudarlo a aprovechar al máximo su plan de salud grupal. Para
cualquier desafío de proveedor que enfrente, simplemente comuníquese con GPA.
Horario: Lunes-Jueves 7:00 am - 9:00 pm y Viernes 7:00 am - 7:00 pm CST.
Teléfono: 800.827.7223

•

Correo Electrónico: memberservices@gpatpa.com

•

www.gpatpa.com
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Plan for Unexpected Emergencies at Home
Over the past year, we’ve all spent quality time in the comfort of our own homes. While your home may
be a safe place to quarantine during a pandemic, it’s still possible for the unexpected to happen. And if it
does, are you prepared? By planning ahead for emergencies, you and your family are better able to
handle any situation appropriately, significantly reducing the risk of harm. Here are some ways you can
prepare:
1. Keep an emergency contact list. Make sure your babysitters, children, spouse and other
household members have access to a list of important names, phone numbers and addresses in
the event of an emergency. You might also want to include phone numbers for doctors,
veterinarians, poison control and other emergency contacts.
2. Have back-up childcare. If something comes up or your babysitter cancels, you’ll want to have a
list of backup sitters and childcare centers that can watch your child if needed. Ask friends and
trusted neighbors if you can include them on this list.
3. Train older children. Think about potential problems that could arise while you aren’t home. If
you have appropriately aged children, teach them how to use important appliances, care for
family pets and know when to call you for help.
4. Stock essential supplies. It’s always good to stock up on healthy snacks and easy-to-prepare
meals for your kids. In case of an emergency, keep cash and medical supplies such as bandages,
a thermometer, pain relievers and antibacterial ointment safely in a drawer or cabinet.
5. If disaster strikes, let your Work/Life Services help. Get connected to family resources,
child/elder care options in your area, personal/professional development tools and more, at no
cost to you.
Want to get the most out of your free Work/Life benefit? Register online to attend this month’s
webinars:
-

Raising Awareness: Mental Health and Minorities
The Importance of Influence

Brought to you by Care Plus Solutions
Employee Assistance Program

1-800-832-8902

