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Hendry Marine Industries, Inc. (together with its subsidiaries, the "Company") is committed to a work 
environment that does not tolerate acts of workplace violence committed by or against employees. The 
Company prohibits employees from making threats or engaging in violent acts. The Company has adopted 
the following guidelines to deal with intimidation, harassment or other threats of or actual violence that 
may occur onsite or offsite during work-related activities. 

2. SCOPE 

This policy applies to all applicants, employees, vendors and visitors and business associates. 

3. RESPONSIBILITIES 

All employees, customers, vendors, visitors and business associates should be treated with courtesy and 
respect at all times. Employees are expected to refrain from fighting, "horseplay" or other conduct that 
may be dangerous to others. Conduct that threatens, intimidates or coerces another employee, customer, 
visitors, vendors or business associate will not be tolerated. 

Indirect or direct threats of violence, incidents of actual violence and suspicious individuals or activities 
should be reported as soon as possible to a supervisor, the Health, Safety, Environmental Department or 
Human Resources Deparbnent (HR). 

4. POLICY/PROCEDURE 

The Company will promptly and thoroughly investigate all reports of threats of violence or incidents of 
actual violence and of suspicious individuals or activities. The identity of the individual making a report 
will be protected as much as possible. The Red Flag Reporting system, provided by the Company as part 
of the Compliance and Reporting Non-Retaliation Policy, constitutes a safe and confidential venue for 
incident reporting. Employees may access the Red Flag Reporting system at any time by calling 1-877-
647-3335; or by generating a web-based referral at www.RedFlagReporting.com. Please refer to the HMI 
Compliance and Reporting Non-Retaliation Policy for further and more specific information. 

The Company will not retaliate against employees making good-faith reports of violence, threats or 
suspicious individuals or activities. To maintain workplace safety and the integrity of its investigation, the 
Company may suspend employees suspected of workplace violence or threats of violence, either with or 
without pay, pending investigation. 



A. Prohibited Conduct 

Prohibited conduct includes, but is not limited to: 

• Injuring or attempting to injure another person physically; 

• Engaging in behavior that creates a reasonable fear of injury in another person; 

• Engaging in behavior that subjects another individual to emotional distress; 

• Possessing, brandishing, or using a weapon while on the Company premises or engaged in 
company business; 

• Damaging property intentionally; 

• Threatening to injure an individual or damage property; and 

• Committing injurious acts motivated by, or related to, domestic violence or sexual 
harassment. 

The Company encourages employees to bring their disputes to the attention of their supervisors or the HR 
department before the situation escalates. 

When reporting a threat or incident of violence, the employee should be as specific and detailed as 
possible. Employees should not place themselves in peril, nor should they attempt to intercede during an 
incident. 

Employees should promptly inform the HR department of any protective or restraining order that they 
have obtained that lists the workplace as a protected area. Employees are encouraged to report safety 
concerns with regard to intimate partner violence. The Company will not retaliate against employees 
making good-faith reports. The Company is committed to supporting victims of intimate partner violence 
by providing referrals to the company's employee assistance program and community resources and 
providing time off for reasons related to intimate partner violence. 

B. Investigation and Enforcement 

The Company is committed to prompt and thorough investigation of all reports of threats of violence or 
incidents of actual violence and of suspicious individuals or activities. The identity of the individual 
making a report will be protected as much as possible. Utilizing the Red Flag Reporting system is 
recommended as it has been designed to protect the identity of the reporting partyTo maintain workplace 
safety and the integrity of its investigation, the Company may suspend employees suspected of workplace 
violence or threats of violence, either with or without pay, pending investigation. 

Anyone found to be responsible for threats of or actual violence or other conduct that is in violation of 
these guidelines will be subject to prompt corrective action up to and including termination of 
employment. 

2 



The Company encourages employees to bring their disputes to the attention of their supervisors or the HR 
department before the situation escalates. The Company will not discipline employees for raising such 
concerns. 

5. ADMINISTRATION 

HR will be responsible for the administration of the policy and all questions should be directed to HR. 
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